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Infant Transport Team Graduation:
A model of co-operative effort

by Tony Williams

At their graduation ceremony on
Friday, March 21, JI Board Chair
Bob Stewart pointed out the co-
operation it took to bring 11 new
infant transport team paramedics
to graduation. Chief Stewart ac-
knowledged the co-operation
among BC Children’s Hospital,
Grace Hospital, the BC Am-
bulance Service and the
Paramedic Academy. “This high-
ly specialized program could not
have happened without close
co-operation among all four or-
ganizations,” Chief Stewart com-
mented.

The 11 paramedics graduated
after two years of intensive study.
Their curriculum is a model for
health professions training. Stu-
dents spend a block in the class-
room, in the hospital, and on
ambulance. They repeat this
process six times. Each block
gets progressively more special-
ized. They start off studying and
handling well babies, infants and
children. Then, as they progress,
the illnesses become more compli-
cated. Finally, during their six-
month internship they will
transport very sick children or
mothers to Children’s Hospital or
Grace Hospital.

The graduation was one of the
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Kaleden firefighter Anna Jo Smid
recently completed a First
Responder Trainer course at the
Justice Institute. She will now
train local police, fire and other
personnel in what to do before the
paramedics arrive at an accident
scene. Anna Jo was among 26
graduates from around B.C. in
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only the second class to receive
the training,

The First Responder Program
was developed by the JI's Police,
Fire and Paramedic Academies to
give special training to
firefighters, police and others
who often respond first to car acci-
dents and other mishaps. O
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Corrections
history
book now
available

After two years of research and
numerous manuscripts, a book on
the history of B.C. Corrections
has now been published. The
book, entitled Conflict, Care, and
Control: History of the B.C. Correc-
tions Branch, was authored by
Diana Doherty and Dr. John
Ekstedt of Simon Fraser Univer-
sity. Material for the book was
gathered and edited by the B.C.
Corrections History Committee
which includes John Laverock,
Director of the Corrections
Academy.

The book is divided into “eras”
of corrections history from
colonial times to the modern day.
One of the pictures in the book is
the former Jericho Boys In-
dustrial School which was
situated where the present JIBC
front parking lot is now located.
The publication is dedicated to
three former Directors of Correc-
tions: Mr. E.G.B. Stevens, Mr. S.
Rocksborough-Smith, and Mr.
Bernard Robinson.

Through arrangements with
SFU, all proceeds from the book
will go to the B.G. Robinson
scholarship fund. Copies of the
book are available at the SFU
bookstore or may be purchased
through the Corrections Academy
($15.95 including tax). O

Infant Transport...continued from page 1

most successful the Paramedic
Academy has held. About 100
people joined the graduates at the
afternoon ceremony in Blake
Hall. Gina Charlewood, the
nurse co-ordinator for the pro-
gram, got a lot of chuckles when
she showed slides of the
graduates as children. Their cer-
tificates were not tied with the
traditional ribbon; they were put
through the rings of baby
soothers.

Three JI board members
attended: Chair Bob Stewart,
Chief Don Pamplin, and Mary
Saunders. Mr. Chris Lovelace,
Assistant Deputy Minister and
Chairman of the Emergency
Health Services Commission,

Infant Transport Te;im Graduation
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flew over from Victoria to present
the graduates with their coveted
collar caduceuses (emblem of the
medical profession). Senior ad-
ministrators, physicians and nur-
ses, from Children’s and Grace,
who taught the graduates, also
attended. Following the cere-
monies and photo session the
graduates partied at a dinner and
dance in the Fireman’s Social
Club in Burnaby.

The 11 new graduates will im-
mediately boost the depleted
ranks of the Infant Transport
Team. Planning is already under
way for the next class of Infant
Transport Team Paramedics.

Tony Williams is Director of
the Paramedic Academy. O

Jl seeks higher profile

The Justice Institute has retain-
ed John Lynn Marketing Com-
munications to provide media
relations services to the Institute,
its divisions and academies. The
objective is to heighten commun-
ity awareness of the full range of

JI programs and activities, and to
act as a media relations consult-
ant to J1 staff as needed.

John and his associate Trish
Webb ask all staff to keep them
informed of any interesting,
newsworthy, photographable or

off-beat coming events, for pos-
sible use in this media relations
program. If you become aware of
anything you think would be use-
ful in publicizing the work of the
J1, contact John or Trish at 433-
0879. O
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Jl receives grant for wife assault projects

Women’s Programs, Ministry of
Government Services, has
awarded a grant of $11,000 to Ex-
tension Programs for two projects
related to wife assault.

The J1 will develop a wife as-
sault handbook for multicultural
and immigrant serving agencies
whose staff work with or respond
to the needs of battered women.
The handbook will also be used by
counsellors in various govern-
ment and agency settings who are
working with battered women
from different cultures.

As part of the grant, the JI will
also develop and deliver two
workshops for staff in multicul-

tural and immigrant serving agen-
cies to increase their skills in
delivering public and professional
education on wife assault.

The need for this handbook
grew out of a realization that im-
migrant women who are battered
remain in violent relationships
with few opportunities for assis-
tance and support. Few are
confident in the English
language and many are un-
familiar with Canadian customs
regarding social services. Most
resist becoming involved with
the Canadian legal system. They
fear their assaultive husbands
and are terrified if they seek help

they might either lose their
children, be sent back to their
country of origin, or be left des-
titute, shamed and alone. If
they approach staff who are un-
familiar with the issue or are in-
sensitive to their specific cultural
issues, it is unlikely that they will
make further attempts to change
or leave the abusive relationship.
Matching funds are now being
sought from the Ministry of Attor-
ney General. An advisory commit-
tee will be formed with
representatives from immigrant
serving agencies in the Lower
Mainland to assist with the
project. O

70 organizations buy Jl products

by Pat Ross

The JI is in its second year of a
contract with the Open Learning
Agency (OLA), another post
secondary educational institution,
to market our products outside
B.C. To date this year, over
$24,000 worth of JI materials
have been sold to 70 different or-
ganizations throughout North
America.

In a time of continued fiscal
restraint and rising costs, it has

been increasingly difficult for the
JI to obtain the capital and
developmental monies necessary
to maintain the quantity and
quality of activities. These activ-
ities, from a marketing perspec-
tive, are the JI's programs,
products and services which have
been developed for specific client
groups within B.C. It is these
same activities which account for
the Institute’s growing reputation
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Paul Pershick was the success-
ful applicant in the Program
Director competition in Correc-
tions Academy. Paul will continue
as the Program Director in charge
of community and management
programs.

Brian Woods has been on a
two-year, part time secondment
to the JI as staff development of-

ficer for the deputy sheriff train-
ing. His field supervisor has
given approval for a one-year ex-
tension of Brian’s secondment.

Recognition

Instructional Services Program
Director, Paul Dampier, has
been invited to do a presentaiton
at the Association for Media and
Technology in Education in -
Canada conference this spring. O

with justice and public safety
agencies in different jurisdictions
outside B.C.

In January 1989, the JI
initiated a marketing program to
generate revenue from the sale of
educational products outside
B.C., and to increase the visibility
of the JI in the national and inter-
national justice and public safety
communities. Examples of
products being marketed include:
the Fire Academy’s Edukit series,
Paramedic Academy’s EMA train-
ing booklets and continuing
education modules, the Perfor-
mance Planning and Review
video produced by Corrections
Academy, and the Peace Officers
Physical Abilities Test developed
by the Police Academy.

This past month, OLA stepped
up the marketing effort by mail-
ing 67,000 flyers to firehalls and
ambulance stations in the United
States advertising the JI
materials.

Pat Ross is Dean of Education
Services. O
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Jl staff take over software

support role

by Ross MciIntyre

The Justice Institute has a new
policy and procedure for software
support. Developed by the Infor-
mation Systems Advisory Com-
mittee (ISAC), the policy and
procedure’s guiding principle is to
have software support carried

out, as much as possible, by JI

staff.

After a review of past years’ ex-
periences with outside contrac-
tors providing software support,
ISAC recommended a different
approach on a trial basis until
June 30, 1991. Skill and ability
levels of JI staff have evolved to
the point where some staff can
take over software support for
some of our programs.

The Procedure has five steps:

1. Operator attempts to solve prob-
lem on his/her own using
manual.

2. Operator consults within own
academy for solution.

3. Operator or Supervisor of Ad-
ministrative Services consults

J1 staff named on software sup-
port list for that software or
problem.

4. Operator or Supervisor of Ad-
ministrative Services consults
person/company from software
support list for particular
software or problem.

5. Other outside support may be
called upon after obtaining pur-
chase order.

From now to June 29, 1991
each software problem will be
recorded on a Software Support
Record form and the applicable in-
formation entered. This informa-
tion will form the basis of an
analysis of software support
needs and the internal capability
to meet these needs. ISAC will
review the policy and procedure
this summer. If you have ques-
tions see your ISAC repre-
sentative.

Ross McIntyre chairs the Infor-
mation Systems Advisory Commit-
tee. O

Corrections training review underway

The first two components of a
major review of Corrections
Academy training have been com-
pleted and presented to the Cor-
rections Branch Management
Committee. The committee ac-
cepted all of the recommendations
presented to it on March 21.

The first part of the review in-
volved the probation officer
recruit course curriculum, A
team of field staff were brought in
to review the curriculum in detail
with a view to reducing the -
course length from 17 weeks. Af-
ter careful consideration, and
with the concurrence of the
Corrections Academy, it was
recommended that the course be
reduced to 15 weeks by eliminat-
ing content which could be cover-
ed in other ways. Corrections

Academy instructors will now re-
fine and re-design the curriculum
in time for the next recruit course
which is scheduled for late June.

The second part of the training
review was an analysis of security
officer hiring, training, and use of
callboards. The training cur-
riculum was reviewed by all in-
stitutional directors and on-site
trainers and the current content
was strongly endorsed with a few
minor changes. All eight recom-
mendations presented were ac-
cepted. A number of changes will
now be made in training stand-
ards, training course length, and
callboard use.

The remaining four com-
ponents of the training review
will be presented to the manage-
ment group at a later date. O

AIDS:
Corrections
Academy and
Branch response

by Gerald van Stolk

Corrections Academy and Correc-
tions Branch have responded to
the challenge of AIDS by offering
a variety of training programs for
staff who work in institutional set-
tings.

Since 1988, the Corrections
Academy has offered two levels of
AIDS related training for institu-
tional staff: basic AIDS training is
part of an infection control and
prevention module that is taken
by all correctional recruits receiv-
ing certification training; ad-
vanced AIDS training for line staff
working in both adult and youth
institutional settings is offered in
workshop format.

Through a “Train the Trainer”
program, the Corrections
Academy has also trained 25
AIDS resource persons to offer
education and information to line
staff, inmates, and youth. These
trainers have become an AIDS
resource network that was lauded
by the Canadian School of Social
Work and by the Federal Ministry
of Health as the most positive cor-
rectional response observed
during a national survey relating
to AIDS issues.

And, finally, at the request of
Corrections Branch medical of-
ficer Dr. Diane Rothon, 24 nurses
who work in correctional institu-
tions are presently being trained
to offer AIDS education, counsell-
ing and information to staff, in-
mates and youth. The STD/CDC
Divisions of the Ministry of
Health, the Vancouver AIDS Test-
ing and Evaluation Clinic, the
UBC School of Public Health, Van-
couver and Burnaby health depart-
ments, and the Vancouver
Persons With AIDS Coalition are
all participants in this train-the-
trainer program.

Gerald van Stolk is an Instruc-
tor in Corrections Academy. O
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Police
Academy
launches
intercultural
education
project

The Police Academy has recently
embarked on an intercultural
education project with the Vic-
toria Police Department and the
Vancouver-based Committee for
Racial Justice. The program will
focus on the presentation of multi-
cultural views te all of the mem-
bers of the Victoria Police
Department over a twenty-four
week period.

Funded by the Police Services
Branch of the Ministry of
Solicitor-General and the
Secretary of State for Canada,
this project is an adaptation of a
program previously presented to
the Vancouver and Ottawa Police
Departments. The program may
be expanded to other departments
in the capital region in the
future. O '

The Justice Institute
of B.C.
is dedicated
to improving the
quality of justice
and public safety
by developing
and delivering
training programs
and offering
educational services
to professionals
and the public.

PTEC introduces new
driving course

On the weekend of March 23rd,
PTEC launched a new driving
course in skid control and
avoidance tactics at Boundary
Bay. This new course provides
techniques for expert car control
including sessions on emergency
braking, accident avoidance and
evasive manoeuvres. Highlights
include the use of a skid car
specifically designed to allow stu-
dents to experience the effects of
skids and how to recover control
of their vehicle.

PTEC’s Program Director Al
Lund instructs the course with
Ross Bentley, who has over 13

years of racing and 10 years of ad- .

vanced driving instruction. Ross
drove the Spirit of Vancouver in
Vancouver's first Indy car race
held in August, 1990 at B.C.
Place.

. The Pacific Traffic Education
Centre (PTEC) is a joint project of
ICBC and the Justice Institute.

The ProFormance Skid Car

It was launched in 1988 to reduce
the number and severity of
traffic accidents in B.C. Current
PTEC initiatives include the
development of a corporate driv-
ing program for ICBC staff, par-
ticipation in Ministry of
Transportation and Highways
research tests on the safety of
road barriers, and the Driving
and Aging study being conducted
by UBC. PTEC also provides
investigations and expert opin-
ions to law firms with respect to
traffic accidents and driver be-
haviour. Al Lund presents
expert testimony to courts in this
field.

PTEC’s policy and direction is
set by a management committee
consisting of representatives from
the J1I, ICBC and the Motor
Vehicle Branch. James Cormack,
Chief Underwriter, ICBC, is the
newly appointed chairperson of
the committee. O

Photo: John Lynn Marketing

The JI News Vol 3/#6



PEP EXxercise Process course
designated as core training

The Provincial Emergency Pro-
gram Academy’s Exercise Process
course held at the Justice In-
stitute in February, was so suc-
cessful it has been designated as
part of the emergency prepared-
ness core training being offered
through the Academy.
Exercising is an integral part
of emergency preparedness. Al-
though agencies, and local and
provincial governments, may
have plans in place to respond to
major emergencies, unless the
plans have been tested there’s no
way to know how effective the

emergency response ac-
tion will be.

The 35 people attend-
ing the February course
learned how to develop
an exercise plan and
practiced implementing
a mock plan. The
process included five
types of exercises rang-
ing from an orientation
session to a full-scale ex-
ercise that might include
all first response agen-
cies and municipal
departments coming
together in a mock dis-
aster.

For the course, the
744 Communications
Regiment of the Depart-
ment of National

Defence provided a field
telephone communica-
tion system for the Emer-
gency Operations Centre
set up for the mock exer-
cise. The police, fire, am-
bulance, emergency social ser-
vices and municipal emergency
planning offices represented at

Co-ordinators (left to right (Ieh to ri wghf) Mumclpal
Normen; Ares (Norih 'est Vancouver,
Peterczon; Zone (Pﬂ-ChilI;waaS:) - Pai

VG. Hgos@

the Februvary training course had
an opportunity to see, for themssl-
ves, the benefits of a co-ordinated
emergency response system. [J

Upcoming 1991 Social Events

Month Activity

April 18th: Tacky Pub Night & Pot Luck Dinner
featuring the April 50/50 Draw

May 23rd: 50/50 Draw (Details to follow)

June 21st: Annual Barbecue
featuring the Texas Mickey Draw
and June 50/50 '

Winner of the March 50/50 Draw:
Keith Hutchinson, Police Academy

We'll keep you posted on further events.....

Your Social Committee
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